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Webinar 
Logistics

• All attendees are muted and in listen-only mode

• To ask a question: 

▪ Click on the Q&A icon in the control panel at the bottom of your 

webinar screen

▪ Type your question into the box

• We will monitor questions and pause for Q & A at the end of the 

presentation

• You can also email questions to beyondthebasics@cbpp.org

• All webinars are recorded and will be available for viewing at 

www.healthreformbeyondthebasics.org

mailto:beyondthebasics@cbpp.org
http://www.healthreformbeyondthebasics.org/


Scenario 1: The Castillo Dawson Family



Castillo Dawson Family

• Jill (age 40), Alicia (age 43), and Michael (age 4)

• Married and file taxes jointly

• No offers of coverage at work

• Currently enrolled in marketplace coverage with 

projected income of $61,269 (279% FPL):

▪ Alicia: $37,269

▪ Jill: $24,000

Focus Areas

• Automatic redetermination & renewal

• Changing plans

• Updating income 

• Data matching issues



Castillo Dawson Family

• They get a notice from HealthCare.gov about open enrollment, recommending that they 
update their household information. They don’t. 

• Alicia, Jill, and Michael Castillo Dawson

2023

2023.

2023 2022

2023.

2023

2022

2023



Castillo 
Dawson 
Family 

Chooses to 
Re-Enroll 
in Their 
Current 

Plan

• In mid-December, they receive:

▪ An eligibility determination notice from HealthCare.gov

▪ An enrollment confirmation from their insurance carrier

▪ Their first premium bill 

! Note that it is a regular premium and not a “binder” payment. They must pay  

it, but their plan would go into a grace period, not be terminated, if they don’t. 

This is because they were already enrolled in the plan in 2022. 

Alicia Castillo Dawson

Jill Castillo Dawson

Michael Castillo Dawson

Alicia, Jill, and Michael Castillo Dawson

2023.

$373.00



How is APTC/CSR 
Redetermined?

Information used to redetermine 2023 

APTC and CSR:

• Updated federal poverty guidelines

• 2023 benchmark plan premium 

information

• Most recent income information 

available, adjusted to 2023 

(maintaining FPL level)

1. 2022 projected income

2. If no 2022 projection, use 2021 

tax data

3. If neither of the above, use 

projected 2021 income

• The Castillo Dawson family actively enrolled in 

2022 and did not update their income for re-

enrollment in 2023.

• HealthCare.gov will update their income by 

maintaining the FPL level of their 2022 projected 

income.

2022 Projected 

Income

2023 Adjusted 

Income

FPL 279% 279%

Adjusted 

Income
$61,269 $64,253

For current FPL guidelines, see: Yearly Guidelines & Thresholds | 

Coverage Year 2023

For details on the auto-renewal process, see: Auto-

Renewal of Advance Premium Tax Credits on HealthCare.gov

https://www.healthreformbeyondthebasics.org/reference-guide-yearly-thresholds/
https://www.healthreformbeyondthebasics.org/key-facts-auto-renewal-of-aptc/


Switching Plans

• Michael has diabetes. On January 10, Jill 

learns that Michael’s pediatric 

endocrinologist is no longer in their plan’s 

network and that one of his prescriptions 

might not be covered.

• This plan doesn’t work for them anymore, 

and they’d like to choose a different one.

• They must choose a new plan by January 

15 (the end of open enrollment).

• Assuming they paid their January 

premium, they had coverage in their old 

plan for the month of January.

• Their earliest coverage effective date for 

the new plan is February 1.

• They must pay a February binder payment.

Source: HealthCare.gov 

2022 plans for Raleigh, 

NC 27513



Reporting 
a Change 
in Income

• In April, Jill shifts from full-time salaried to part-time hourly work

• They return to HealthCare.gov to update their income



• Jill's prior income estimate 

will be displayed, and they 

can update it

• Monthly income is used to 

make the Medicaid eligibility 

determination

Reporting 
a Change 
in Income

566



Reporting a Change in Income

• HealthCare.gov assumes that Jill’s hourly wage 
applies for the full year – not the case

• She’ll use the tools provided to improve her 
income estimate

for 2023

for 2023.

$6,792.00



Reporting a Change 
in Income

of 2023.

2000

2000

2000
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www.healthcare.gov/income-calculator

Reporting a Change 
in Income

http://www.healthcare.gov/income-calculator


Reporting a Change in Income

• With lower monthly household income, Michael now appears to be eligible for Medicaid

• His application will be transferred to the state’s Medicaid agency

Jill Castillo Dawson

Alicia Castillo Dawson

Michael Castillo Dawson

$815



Alicia Jill Michael

2023

May be eligible for Medicaid based on your yearly income of $48,363. We're 
sending this information to your state agency.

04/28/23 2023

$48,363
$815

$815

Alicia Castillo Dawson
123 Elm St
Raleigh, NC 25713

2023

Results of Eligibility 
Determination

The EDN says that:

• Jill and Alicia are eligible for APTC 
and CSR

• Michael is likely 
eligible for Medicaid

• They will not need to 
submit documents to verify their 
income

? Why? In 2023, a person's change 
in income is less than $12,000 
lower than and less than 50% in 
order to trigger a data matching 
issue (DMI)



Scenario 2: The Hernandez/Rosta Family



Hernandez/Rosta Family

• Hugo Hernandez, Elena Rosta, and their children 

Javier and Maria Hernandez live together

• Hugo and Elena are not married

• Elena claims both kids on her taxes

• Income projections:

• Hugo: $38,000

• Elena: $30,000

• They live in a Medicaid non-expansion state

• Elena has offers of self-only and family employer-

sponsored insurance (ESI)

Focus Areas

• Determining who is in the household

• Determining income

• Understanding the impact of 

employer-sponsored insurance (ESI) 

• Understanding eligibility for APTC 

and Medicaid/CHIP



Determining Household

The application asks many questions about 
their relationships and living situation



Determining Household

Elena usually claims the kids (Javier 
and Maria). Does this seem right? 

19

Note that Elena and Hugo have a 

decision to make about who 

claims the children. They can’t 

both claim the same dependent. 

2023



Determining Households

Are Elena and Hugo married? No, they are 
in separate tax households.



Tax Filing Requirement

• To claim a PTC, an enrollee needs to file a tax return

• For Medicaid, tax filing is not necessary

2023

2023

2023



Reporting Income

The application asks for income information for both Elena and Hugo



Employer-Sponsored Insurance (ESI)

An employer plan meets minimum value if it has 

an actuarial value greater than 60%

How do I know if it meets minimum value?

It will be on the plan’s Summary of Benefits and 

Coverage (SBC)

Elena is offered self-only coverage and 

family coverage that does not include 

domestic partners

2022

https://www.dol.gov/sites/dolgov/files/EBSA/laws-and-regulations/laws/affordable-care-act/for-employers-and-advisers/sbc-template-new.pdf


Employer-Sponsored Insurance (ESI)

• ESI is “affordable” if the employee’s 

contribution for the lowest cost plan for is less 

than or equal to 9.12% of household income 

(in 2023)

• If the employer coverage is affordable, the 

employee (and any family members) cannot

qualify for APTC



New for 2023: No More Family Glitch!

What was the Family Glitch?

• Previously, APTC eligibility for an employee's household members was determined based 

on whether the employee's self-only coverage met an affordability threshold (<9.12% of 

household income in 2023), even if family coverage did not meet this threshold

• This was called the "family glitch," as some families did not qualify for APTCs, even though the 

cost of family coverage exceeded the affordability threshold

What changed for 2023?

• Beginning in 2023, the APTC eligibility determination will be based on 

whether each family member has access to affordable employer-sponsored insurance, 

either through self-only coverage or family coverage

Final IRS Rule: Affordability of Employer 

Coverage for Family Members of 

Employees, October 13, 2022

https://www.federalregister.gov/documents/2022/10/13/2022-22184/affordability-of-employer-coverage-for-family-members-of-employees


New for 2023: No More Family Glitch!

How will this work?

The Marketplace will run three affordability determinations for each household to determine:​

1. Does the person have access to adequate, affordable, self-only employer-sponsored 

coverage?​

2. Do the person's household members have access to adequate, affordable family coverage 

through the subscriber's employer?​

3. Do any of the person's household members have access to adequate affordable, coverage 

through a different employer?​

If a person does not have an offer of affordable, adequate insurance through an employer –

whether it is through their own employer or through the employer of a household member – that 

person may now be eligible for APTCs.



Example: 
Offers of 
ESI and 

Eligibility 
for APTC

Summary of Plan Costs and Household Income

Household Income:
$30,000 (Elena’s income only, since Hugo is in 

a different household)

Employee-only premium cost: $100/month

Family premium cost: $300/month

Minimum value (MV): ✓ 80% AV

Are Elena and her family eligible for APTC?

✓ The kids are eligible for APTC Elena is not eligible for APTC

Is Elena’s plan 
affordable?

• Yes, Elena’s share of the 

premium for coverage 

just for her is 4% of 

household income, 

which is less than the 

9.12% cutoff

Is Elena’s family plan 
affordable?

• No, family coverage 

for Elena and the kids 

costs 12% 

of household income, 

which is greater than 

the 9.12% cutoff

Does the family have an 
offer of affordable
coverage from a

different employer?

• No

Employee Test Family Test Other Offer Test

? Hugo is not included in Elena's coverage offer, and may be eligible for APTC



Counted in Household HH Size for 

MedicaidHugo Elena Javier Maria

Hugo ✓ 1

Elena ✓ ✓ ✓ 3

Javier ✓ ✓ ✓ ✓ 4

Maria ✓ ✓ ✓ ✓ 4

MEDICAID HH RULE

Tax Dependent

Exception: For a child 

living with both parents,

apply non-filer rules

If Under 19:

✓ Individual

✓ Siblings, parents, and 

children living with 

individual

Understanding Medicaid/CHIP Eligibility

Elena’s income is $30,000 (108% FPL). Why aren’t they all eligible for Medicaid/CHIP?

• Elena isn’t eligible for Medicaid because they live in a Medicaid non-expansion state

• Under Medicaid rules, the children are Elena’s tax dependents, but they fall under one of the exceptions to the 

household/income rules — kids living with both parents who are unmarried

• Combining Hugo and Elena’s incomes, household income is $68,000 (245% FPL); too high for the kids to be 

Medicaid eligible



Understanding Medicaid/CHIP Eligibility
For more information, see 

the Health Reform: Beyond 
the Basics Reference Chart: 

Medicaid Household Rules

https://www.healthreformbeyondthebasics.org/reference-guide-medicaid-household-rules/


Eligibility Overview

Results

• Hugo is eligible to enroll in a 

marketplace plan with APTC

• The kids are eligible to enroll in a 

marketplace plan with APTC and 

CSR

• Elena can enroll in self-only 

employer-sponsored coverage or 

purchase a marketplace plan but 

without APTC or CSR

• The whole family needs to send 

documents to confirm eligibility
Elena Rosta

Javier Hernandez

Maria Hernandez

For a premium tax credit of up to $694 each month for your tax

For a premium tax credit of up to $414 each month for your tax



Example: 
Comparing 

Plan 
Options

Scenario 1: Elena enrolls in ESI, Hugo and the kids enroll in 

Marketplace coverage

• Elena pays $100/month for ESI

• Elena and Hugo select a Marketplace plan for the kids that is less than their 

APTC amount, so their premiums are $0/month

• Hugo's plan costs $91/month, after factoring in his APTC

Family Member Monthly Premium APTC Amount
Total Amount Due

(Premium Minus APTC)

Elena $100 N/A $100

Kids $616 $694 $0

Hugo $505 $414 $91

Total Monthly Premium Cost: $191

Cost: $191/month

Source: HealthCare.gov 2022 plans for Austin, TX 78752, second lowest-cost silver plan



Example: 
Comparing 

Plan 
Options

Scenario 2: All family members enroll in Marketplace 

coverage

• Elena owes $337 in premiums, with no APTC

• The kids are still paying $0/month for their plan

• Hugo's plan costs $91/month, after factoring in his APTC

Family Member Monthly Premium APTC Amount
Total Amount Due

(Premium Minus APTC)

Elena $337 $0 $337

Kids $616 $694 $0

Hugo $505 $414 $91

Total Monthly Premium Cost: $428

Cost: $428/month

Source: HealthCare.gov 2022 plans for Austin, TX 78752, second lowest-cost silver plan



Example: 
Comparing 

Plan 
Options

Scenario 3: Elena and the kids enroll in ESI, Hugo enrolls in 

Marketplace coverage

• Elena and the kids enroll in her employer's family plan, which costs 
$300/month

• Hugo's plan costs $91/month, after factoring in his APTC

Family Member Monthly Premium APTC Amount
Total Amount Due

(Premium Minus APTC)

Elena $300 N/A $300

Kids N/A N/A N/A

Hugo $505 $414 $91

Total Monthly Premium Cost: $391

Cost: $391/month

Source: HealthCare.gov 2022 plans for Austin, TX 78752, second lowest-cost silver plan



Example: 
Comparing 

Plan 
Options Scenario 1

Elena enrolls in ESI, 

Hugo and the kids 

enroll in marketplace 

coverage

Scenario 2

All family members 

enroll in marketplace 

coverage

Scenario 3

Elena and the kids 

enroll in ESI, Hugo 

enrolls in marketplace 

coverage

$191/month $428/month $391/month



Understanding Tax Rules

Is there another option for the family?

2023

2023

2023



Eligibility Determination

• If Hugo claims the kids, then all three are eligible for APTC of $1,108/month, with CSR

For a premium tax credit of up to $1,108 each month for your tax



Example: 
Comparing 

Plan 
Options

Scenario 4: Hugo claims the kids, Hugo and the kids enroll in 

Marketplace coverage, Elena enrolls in ESI

• Elena pays $100/month for ESI

• Hugo and the kids both qualify for $0 premium plans

Family Member Monthly Premium APTC Amount
Total Amount Due

(Premium Minus APTC)

Elena $100 N/A $100

Kids $616 $694 $0

Hugo $337 $414 $0

Total Monthly Premium Cost: $100

Cost: $100/month

Source: HealthCare.gov 2022 plans for Austin, TX 78752, second lowest-cost silver plan



Example: 
Comparing 

Plan 
Options Scenario 1

Elena enrolls in 

ESI, Hugo and 

the kids enroll in 

marketplace 

coverage

Scenario 2

All family 

members enroll 

in marketplace 

coverage

Scenario 3

Elena and the 

kids enroll in ESI, 

Hugo enrolls in 

marketplace 

coverage

Scenario 4

Hugo claims the 

kids, all three 

enroll in 

marketplace 

coverage, Elena 

enrolls in ESI

$191/month $428/month $391/month $100/month



Scenario 3: Clemans Family



Focus Areas

• Calculating self-employment income

• Entering income

• Reporting tobacco use

• Plan selection

• PTC reconciliation

Clemans Family 

• Denise (age 60) and Harold (age 62)

• Denise is self-employed and will earn $20,000 in 2023

• Harold has a pension ($1,100/mo) and Social Security 

benefits ($1,550/mo)

• Harold smokes



Calculating 
Self-

Employment 
Income

Net self-employment income:

Monthly income minus
business expenses



www.healthreformbeyondthebasics.org/incomeestimatortool

Calculating 
Self-

Employment 
Income

http://www.healthreformbeyondthebasics.org/incomeestimatortool


Entering 
Income

• Based on monthly 

income, the application 

over-estimates her annual 

income

• Denise corrects the 

estimate
for 2023

2023?

20,000



Entering 
Income

2023?



Reporting 
Tobacco 

Use

• Insurers can charge a 50% higher premium to 

people who use tobacco (subject to state limits)

• APTC isn’t increased to pay the extra premium

2022

Denise Clemans

Harold Clemans



Impact of Tobacco Surcharge
Source: HealthCare.gov 

2022 Plans, Houston, TX 

77707



Not All Plans Have Tobacco Rating
Source: HealthCare.gov 

2022 Plans, Houston, TX 

77707



Plan Selection

They can enroll in the same plan 
or choose different plans

Denise Clemans (Age 60)

Harold Clemans (Age 62)

Denise Clemans (Age 60)

Harold Clemans (Age 62)



PTC Reconciliation

• Enrollees need to reconcile

their APTC on their tax 

return 

• People who have more 

income than they projected 

will owe back some or all of 

the APTC they received



PTC Reconciliation

REPAYMENT LIMITS (TY 2022)

Income

(as % of FPL)

SINGLE taxpayers will pay 

back no more than …

OTHER taxpayers will pay 

back no more than….

Under 200% $325 $650

At least 200% but 

less than 300%
$825 $1,650

At least 300% but 

less than 400%
$1,400 $2,800

400% and above None: Full repayment None: Full repayment

• People with income below 

400% FPL have a cap on the 

amount they must repay

• Over 400% FPL, there is no cap

▪ But through 2025, there is 

no cliff for people with 

income over 400% FPL 

because they don’t lose 

PTC eligibility when they 

cross that threshold



PTC Reconciliation

• In 2023, they had two income changes that they failed to report

▪ Denise and Harold unexpectedly needed a new roof and took $11,600 out of their IRA

▪ Denise earned more money and had fewer expenses than she anticipated, earning 

$34,000 instead of $20,000

• They have no cap on repayment but don’t have a repayment cliff because, under the American 

Rescue Plan (ARP), enrollees with income over 400% FPL are eligible for PTCs through 2025

2023 Income
Applicable 

Percentage

Annual Premium 

for Benchmark 

Silver

APTC

Projected 

Income

$51,800

(283% FPL)

5.32% of income

($2,756)

$10,260

$7,504

Actual
Modified 

Adjusted 

Gross Income

$77,400 

(423% FPL)

8.5% of income

($6,579)
$3,681

Repayment = $3,823

Repayment 

amount without 

enhanced 

subsidy



Scenario 4: Alarcon Family



Alarcon Family 

• Vicente (64) and Pilar (63) are married and received 

health insurance through Pilar’s employer.

• Pilar was laid off at the end of June this year. 

• She earned $24,000 from January through June.

• She expects to receive $1,600 per month in 

unemployment benefits from July through 

December.

• Vicente has a part-time job and earns about 

$16,000/year.

• He will become eligible for Medicare when he turns 

65 in April 2023.

Focus Areas

• Special Enrollment Periods

• Minimum essential coverage

• Projecting income

• Transitioning from the marketplace 

to Medicare



Key Areas to Review with the Alarcon Family

1. Special Enrollment Period due to loss of Minimum 
Essential Coverage

2. Handling Pilar’s COBRA offer

3. Projecting income for 2023

4. Preparing for Vicente’s transition to Medicare



SEP Due to Loss of MEC

Pilar knows she will lose 

her job at the end of 

June. 

• Pilar and Vicente will both 

lose her job-based coverage.

This triggers a Loss of 

Minimum Essential 

Coverage Special 

Enrollment Period.

Pilar and Vicente have 

60 days before (or after) 

the change to apply for 

marketplace coverage 

and choose a plan.

They choose a plan 

before June 30 and 

begin marketplace 

coverage July 1.

For more information, see 

the Health Reform: Beyond 
the Basics SEP Reference 

Charts

https://www.healthreformbeyondthebasics.org/sep-reference-chart/


Eligibility for Other Insurance

• Pilar also has an offer of COBRA from her former employer. 

• She does not enroll, since she is eligible for APTCs and has a 
Special Enrollment Period.

• In April 2023, Vicente will turn 65 and become eligible for 
premium-free Medicare Part A. He will be automatically enrolled 
in Medicare Parts A and B, and his coverage will begin on May 1, 
2023.

For more information, see the 

Health Reform: Beyond the 
Basics FAQ: Employer-

Sponsored Coverage and 

Premium Tax Credit Eligibility

and Minimum Essential 

Coverage Reference Chart

https://www.healthreformbeyondthebasics.org/key-facts-employer-sponsored-coverage-and-premium-tax-credit-eligibility/
https://www.healthreformbeyondthebasics.org/minimum-essential-coverage-reference-chart/


Minimum Essential Coverage

• In general, to qualify for APTC, a person cannot be eligible for or enrolled in other minimum 

essential coverage (MEC)

A Person Is Not Eligible For APTC if They Are 

Eligible For...

A Person Is Not Eligible For APTC if They Are 

Enrolled In...

▪ Most government-sponsored coverage

o Premium free Medicare Part A

o Medicaid/CHIP*

▪ Employer-sponsored coverage (that is 

affordable and meets minimum value)

▪ COBRA

▪ Employer-sponsored retiree coverage

▪ Certain veterans’ and TRICARE coverage

▪ Medicare that requires payment of a Part 

A premium

• If they had enrolled in COBRA when Pilar lost her job, they would not be eligible for APTCs

• When Vicente becomes eligible for premium-free Medicare Part A in 2023, he will lose 

eligibility for APTCs. 

* Termination for failure to pay Medicaid premiums still disqualifies someone from APTC eligibility



Calculating 
Income

2022

Income source Annual

Pilar’s 2022 job $24,000

Pilar’s unemployment $9,600

Vicente’s job $16,000

$49,600 

(285% FPL in 2022)

Projecting 2023

Income source Annual

Pilar’s 2023 job $18,000

Vicente’s job $16,000

$34,000 

(186% FPL in 2023)

Likely PTC eligible

Likely PTC + CSR 

eligible

For more information, see the 

Health Reform: Beyond the 
Basics Income Definitions for

Marketplace and Medicaid

Coverage

https://www.healthreformbeyondthebasics.org/key-facts-income-definitions-for-marketplace-and-medicaid-coverage/
https://www.healthreformbeyondthebasics.org/key-facts-income-definitions-for-marketplace-and-medicaid-coverage/
https://www.healthreformbeyondthebasics.org/key-facts-income-definitions-for-marketplace-and-medicaid-coverage/


Calculating 
Income

2022

Income source Annual

Pilar’s 2022 job $24,000

Pilar’s unemployment $9,600

Vicente’s job $16,000

$49,600 

(285% FPL in 2022)

Projecting 2023

Income source Annual

Pilar’s 2023 job $18,000

Vicente’s job $16,000

$34,000 

(186% FPL in 2023)

Will their income 

change trigger a 

data matching issue?

No; the difference is 

more than $12,000 

but less than 50%.

$49,600

-34,000

$15,600

For more information, see the 

Health Reform: Beyond the 
Basics OE10 Webinar: 

Preventing & Resolving Data-

Matching Issues

https://www.healthreformbeyondthebasics.org/oe10-part-vi-data-matching-issues/


Transitioning From Marketplace to Medicare

If they try to report Vicente's life 

change online, the date that his 

coverage terminates may be incorrect.

If this happens, Pilar, Vicente, or an 

assister can call the marketplace call 

center and ask to open a 

Health Insurance Casework System 

(HICS) case to adjust the date.

Because Pilar wants to continue coverage on the same marketplace plan after 

Vicente begins his Medicare coverage, they must report this change through the 

marketplace call center.



Resolution

• Pilar chooses not to enroll in COBRA coverage, so she and 
Vicente qualify for marketplace coverage with APTC during her 
Special Enrollment Period.

• When they return to update their information and reenroll for 
2023, they learn they qualify for APTC and CSR due to a drop 
in income.

• They set a calendar reminder to call the marketplace call 
center on April 30, 2023 to end Vicente’s marketplace plan, 
but not Pilar’s

▪ Vicente starts Medicare on May 1*

▪ Pilar keeps her marketplace plan (with APTC + CSR)

* APTC eligibility ends on the first day of the fourth full month after a person becomes 
eligible for Medicare.



Upcoming Webinars

Part IX: Asistiendo a consumidores hispanos a obtener cobertura médica: 
consejos y mejores prácticas (en Español) ​

• Thursday, October 20 | 2 pm ET (11 am PT)

See previous webinars in the series at: 

https://www.healthreformbeyondthebasics.org/category/oe10-webinar-series/

https://www.healthreformbeyondthebasics.org/category/oe10-webinar-series/


Contact

This is a project of the Center on Budget and Policy Priorities
www.cbpp.org

• Claire Heyison, bheyison@cbpp.org

• Jennifer Sullivan, jsullivan@cbpp.org

• General inquiries: beyondthebasics@cbpp.org

http://www.cbpp.org/
mailto:bheyison@cbpp.org
mailto:jsullivan@cbpp.org
mailto:beyondthebasics@cbpp.org

