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Summer Series Part Il: Under the Hood: Building Your Own Plan Selection Tools for 2024

August 16", 2pm ET (11am PT)
* Registration on the Beyond the Basics website: https://www.healthreformbeyondthebasics.org/upcoming-webinars/

Open Enrollment Series — Save the Dates
All webinars take place at 2pm ET (11am PT)

» Households and income: Tuesday, September 12

* The premium tax credit: Thursday, September 14

« Immigrant eligibility Part |: Tuesday, September 19

* Preventing and resolving data matching issues: Thursday, September 28

* Plan design: Tuesday, October 3

* Plan selection strategies, October 10

« Auto-renewal process on HealthCare.gov: Thursday, October 12

* Immigrant eligibility Part 2: Tuesday, October 17

« Tying it all together: Thursday, October 24

» Helping people who speak Spanish enroll in coverage (delivered in Spanish): Thursday, October 26 Beyond @

the Basics


https://www.healthreformbeyondthebasics.org/upcoming-webinars/

« After the webinar, we’'ll circulate the slides, a video recording of this
presentation, and other resources. We’'ll also post everything to the
Beyond the Basics website.

« Automated captions have been enabled for this webinar. To view them, B -
click on the Show Captions icon in the meeting controls toolbar at the
bottom of your screen.

Show Captions

» All participants are muted and in listen-only mode. If you'd like to ask a
guestion:

Web | n ar o Click on the Q&A icon at the bottom of your webinar screen and type

Lo g IStiCcS your question into the box.

o We will be monitoring questions and will pause for Q&A during the
presentation.

o We may not be able to answer every question asked, but we will have
a record of all your questions and will use them as a guide for future
resources and presentations.

o You can also email your questions during and after the webinar to

ﬂ beyondthebasics@cbpp.org

Beyond Q
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Today we’ll discuss:

* Planning for Fall Open Enroliment
« Resource Building Review
o Resources: Audience, Function, Focus
o Building Network Overview Resources
« Using Easy Pricing Plans to Examine Specific Markets

o Building Plan Comparison Resources

Beyond @
the Basics



Planning for Fall Open Enroliment

—/\/\,7



2024 Open Enrollment Landscape

Record enroliment in 2023
Record number of people to renew for 2024

Medicaid renewals and terminations have resumed

New marketplace rules for 2024 affect plan design and
comparison

Potential for new coverage opportunities for some immigrants

Beyond Q



What to do right now

Outreach and simple messages for people affected by Medicaid
redeterminations

Reminders for people who need to renew marketplace
coverage during OE

Research changes in your state/local insurance market for 2024

- Create tools to make plan comparison easier —

Tﬂ-\- for you and the people you serve! Beyond Q



Resource Building Review

 Audience, Function, Focus

e Network Overview Resources

e YS—



» Audience: both assister and client (double duty)

o Cue assister to provide important coverage education

o Reminders for issues, emergencies, and unusual situations

« Function: specific outcomes and/or end goals—
Instructive, not just informative (double duty)

o Ifinstructive for client, informative for assister;

o If informative for client; instructive for assister

« Focus: Eligibility, or Application, or Plan Selection
(stay on target!)

o Network and Plan Selection Resources = most time-
consuming to build and maintain, but most effective
investment for clients and assisters

Beyond @
the Basics
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Audience Function Focus

Eligibility
Assister
Application
Aim here
Client Plan Selection
Beyond

the Basics




Audience: Assister

Function: Informational
The FPL Chart Focus: Eligibility, Application & Plan

Selection

Number in Tax Household and Estimated Income for 2023

# <100% 100% 150% 150+% 200% 200+% 250% 250+% 400.00% #
1 $ 13,590| S 20,385 $ 20,386 | 5 27,180 $ 27,181 § 33,975 S 33976| S5 54360 1
2 18,310 $ 27,465 S 27,466 | 5 36,620 $ 36,621 § 45,775 S 45776\ S5 73,240|| 2
3 Limited eligibility 23,030 $ 34,545 S 34,546 S 46,060 S 46,061| 5 57,575 S 57,576| 5§ 92,120|| 3
4 f‘“h:: :‘j“ 27,750 § 41,625| | S 41626| & 55500| | S 55501 & 69375| |$ 69,376 & 111,000|] 4
5 immigration 32,470 | S 48,705 S 48,706 | S 64,940 S 64941 S 81,175 S 81,176 S 129,880|| 5
6 status* 37,190 | § 55,785 $ 55,786 | 5 74,380 S 74,381| S 92,975 S 92,976| S 148,760|| 6
7 41,910 S 62,865 $ 62,866 | S 83,820 S 83,821| S 104,775 S 104,776| S 167,640|| 7
8 46,630 | S 69,945 $ 69,946 | S 93,260 $93,261| S 116,575 S 116,576| S 186,520(| 8
CSR 94% (06) CSR 94% (06) CSR 87% (05) CSR 73% (04) No CSR
Eligible for Premium Tax Credits (PTC) in Bronze, Silver, or Gold |E|igih|a for Premium Tax Credits in _
Eligible for Cost Sharing Reductions (CSR) if SILVER plan is selected Bronze, Silver, or Gold

Some Gold Plan premiums will be lower than Silver for clients in these income brackets.

<100% 100% 150% 150+% 200% 200+% 250% 250+% 400.00% 401% +

* Ask an Enroliment Manager if you may be working with a client eligible under 100%.

Beyond Q



REFERENCE
CHART

Yearly Guidelines & Thresholds | Coverage Year 2023

2022 Federal Poverty Guidelines (Coverage Year 2023)

# in Housenald 100% FPL 138% FPL 150% FPL 200% FPL 250% FPL 300% FPL 400 FPL
1 $13.590 $18.754 $20,385 $2780 33397 340,770 $54,360
z $18,310 $25.268 SIT465 $36.820 345,773 354930 73,240
3 523,030 fm $34.545 546,060 357574 565,090 $02 140
9 827750 $38,295 541625 355,500 368,375 383250 810,000
5 532470 544 803 S46,705 564340 531175 397410 3125380
i 537190 $51322 555,78 $74,380 392475 3msm 348,760
7 £40.910 357836 $E2,865 333820 $104.775 $125,730 S167640
i $46630 364,343 $69,945 393,260 16,575 $139,890 3186520

For hauseholds with mare than 8, add $4,720 far each sdditional persan, Sowes [plus Hawali and Alaska quideines): azpe hhs gov poverty-guidelines
Eligibility for premium tax credits in coverage year 2023 is based on 2022 poverty guidelines. FFL = federal powerty Bne

Expected Premium Contribution (Coverage Year 2023)

Annual Household Income (% of FPL) Lhp to 150% FPL 200% FPL 250% FPL 3005 FPL 400% FPL & Above
Expected Premium Contribution (% of 0 - % B a.5%
Income)

Source: Amencan Rescue Plan Act Public Law bo: T2 Inflation Reduction Act Public Law No: 117168

Employer-Sponsored Insurance Affordability Threshold (Coverage Year 2023)

Eligibility for Fremium Tax Credits If Offar of Employer-Sponsored Insurance is Considerad Unaffordable

Considered unaffordable if E31 offer exceads: Affordability of family coverage determined by:
Cost of family coverage

Source: J
Out-Of-Pocket Maximum (Coverage Year 2023)
(ut-of-Pocket Maximum
Flan Typa Income Level -
Indrvidual Family
Al plans Al income levels §9,100 $1E,200
CSH Sihear Plan 73% A Between 201%-250% FPL 1250 S14,500
L3R Sihver Flan B7% AV Between 151%-200% FFL 53,000 36,000

CSR Silver Plan 34% Ay Up to 150% FFL £3,000 36,000

Audience:

Focus:

For more information, see the
Health Reform: Beyond the
Basics Yearly Income
Guidelines and Thresholds

Assister
Eligibility,

Application, &
Plan Selection

Beyond Q
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For more information, see
the Health Reform: Beyond
the Basics Reference
Guide to Immigration
Documents

REFERENCE GUIDE: DOCUMENTS USED TO VERIFY IMMIGRATION STATUS PAGE 1 OF 10

REFERENCE GUIDE: DOCUMENTS USED TO VERIFY IMMIGRATION STATUS PAGE 2 OF 10

Verify EXAMPLES OF DOCUMENT TYPES .
Many r Permanent Resident Card (I-551, "green card") M u d I e n C e . D O u b | e D u ty
Progra s T ] .
for cov : B | ATECNEAMERI A = : .
i ONITED STATES OF AMERICA e aiNENT RESIDENT B — Function: Double Du ty
verify & Sk L (may be referred to as USCIS #)
prowvide . . g
Focus: Eligibility
gavan Card number
eligible
on the
Market

Docu

O Gy

Docur : ; & TED 3

Perme PIETRENI R e BT O TN W NOWS et

. « USCIS # = "Alien" number (A#)
Emplo - If A¥ does not have 9 digits, add 1or 2 zeros
before the A# in Healthcare.gov
« Card number can be found on the back
or front of the card and will contain 13

Ref characters:
_etg » Begins with 3 letters

Tempe » Followed by 10 numbers

Machi « Older cards may NOT have card numbers

languf » Choose "Other documents” and enter

only A#; or
» Enter "AAAOO0000Q0000" as the card

Ama C1USA000000001 : i @
Ariva 2001012F0708214UTF umoe Beyond
SPECIMEN<<TEST<VOID<<<<<LLLLL< '
the Basics



https://www.healthreformbeyondthebasics.org/reference-guide-to-immigration-documents/
https://www.healthreformbeyondthebasics.org/reference-guide-to-immigration-documents/
https://www.healthreformbeyondthebasics.org/reference-guide-to-immigration-documents/

Troubleshooting Failed Identity Verification

When creating a new account on HealthCare.gov, individuals
are required to verify their identity by answering a series of

e B w1 il
+ s g T e

questions based on information in their credit report, suchas -

former addresses, the bank where they have a mortgage or -
auto loan, or the year they signed up for a specific credit card. .
HealthCare.gov allows two attempts to verify identity, if the el
individual fails both attempts they will not be allowed to submit -

their application until their identity can be verified.

Follow these steps to troubleshoot a failed identity verification.

Step 1
After two failed attempts to answer the identity
verification questions, you will see this screen, which
will allow you to upload documents that verify your
identity immediately, such as a license or green card.
If the individual didn't bring identity verification
documents to the appointment and needs to come
back with their documents, you can upload the
documents later by logging into their account, clicking
on “My Profile,’ and then clicking on “Verify Now."'

Step 2

Click "Upload Documents” and then select the type of
identity verification document you intend to submit
from the dropdown list. Upload the document and
then click “Finish.’

Step 3

Your identity wasn't verified.
e e e e e i

Mo o g s s, Ty | e T o o
i ol el L el I

Click “Return to My Profile” On this screen, you'll see a message that says
“Identity verification pending.” Mext, select “My Applications & Coverage.’

Audience:

Function:

Focus:

For more information, see
the Health Reform: Beyond
the Basics Troubleshooting
Failed Identity Verification

Double Duty

Assister Is target
audience, but
potentially useful
for tech-savvy
client

Instructive

How to/Step by
step

Application

Beyond
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For more information, see
the Health Reform:
Beyond the Basics Plan
Comparison

Worksheet (Available in 8
Languages)

Marketplace Plan Comparison Worksheet  ufinons of Heath nsurance Torms e eshCasgoviiosy e i)

Key Terms Definition

Al Projected Incoeme Premium Tax Credit (monthly) o The amount you pay for yaur heallh insurance plan every month. Il you dan't pay your premium,
S —— - your insurance plan might be cancelled.

Premium Tax Credit (annual A annual dollar ameunt that you need o pay oul-af-pecket for healih care services before - .
. ! your plan starts io pay for serices. Some health insurance plans pay for cartain services before l I I e n C e O l l e l l t
CSR Eligibde? Yes Ho it e deductible is mel, Preventive services, such & annual check-ups and immunizalions, are n
cavered by your plan befare the deductible is met
Qut-af-Pockel A limit an the amount you pay for bealth care sendces in & year, Once the amount you've paid
Gatian 1 Gption 2 Qption 2 Qption 4 Masimuim reaches the annusl mEimUm, your indurance plan pays for 100% of covered services. = .
A set dollas amount you pay for 8 covered health care service after you've paid your deductible, F u n ‘ t I O n D O u e D u t
Copay Copays vary Tar different services. For example, you might have & $10 copay for a medication ]
bul & $50 copay 1o see a specialisl
o The partion you pay for covered servoes, after you've paid your deductible. For example, if your
oinsUrance plan has 20% coinsurance, you pay 20% of the rost of & serdce and your plan peys 80%.
n
B list of doctors and hospitals your insurance camparty has contracts wilh, Known a3 in-netwark F O C u S E n r O I I m e n t +
Provider Metwaork providers. Doctors nat on tis list ane cul-ol-network. Gaing Lo an in-netwerk provider generally L]
codts less, and some plans dan’l pay for oul-al-netwark providers at all,

Preseriplion Drug A list of medications yaur insurance plan will cover, These are often grouped in liers, with sorme
Farmulary drugs eesting more than others.

insurance Campary

Insurance Plan Mame

Flan Type PRoHmes, sic)

Manthty Premium jete: tas cnedt

[
Mictal Tier rosss, vivie, gl | I | | | I |
[
[
[

Arinual Promium gt s oo

Tip  Serco soma plans may Have simiar Names, make SURs 10 INCUSE the full plan Name in Thi wokshes

| CostShring pourshar of medcal costs msgden e ey cehwinaemplinme s b 8,900 ssusee, 0% sansene, ind 85,000 0t of aosiet maxmm
It you get o $20,000 surgery, you would pay the first $1,000 (deductible) plus 30% of the remaining costs {coinsurance), but your
Optian 1 Otion 2 ! Cution 2 1 Cation 4 todal cost would be no more than $8,000 [because of the out-of-pocket maximum). The plan pays the 315,000,

Deductbie

Out-of-Pocket Maxmum

Physiian Vish 11 * To avold scams and junk plans, always go to HealthCare.gov to shap for health insurance.
Speciabst Visit | | “ When picking a plan, look at the annual costs ([deductible, co-pays, etc.), not just the monthly premiem.
Gereric Drugs ‘Consider the amount of health care services you use every year and the medications you take in arder to

figure out the annual cost of each plan.
© Plans with low premiums will sometimes have high deductibles, while plans with high premiums will

Emergency Baom Visit

Iinpatient Haspital Stay

p— 11 often have low deductibles,
© Check the netwark and formulary of each of the plans you're considering te make sure your doctors are
in-netwiork and your medications are covered.

-

If you're getting a tax credit to help you pay for your health insurance, remember to report any changes
Hameis) Gptian i Dtion 2 | Cntion 3 Oatian & in your income to the marketplace during the year or you may be required to pay back the tax credit.
wim[ ] 8w @ O @w 0w 0w 0w 0% [ iaketiacs logininermation
m“.ﬂ:lf Oves [Owe O ves Omo . Oves One Oves Owe — Notes
resglal Oves Ono Oves Ohe Oves [na Oves Cna —

e Oves Do  [Oves Onwe  DOves One | Dves [0 |
Gther I 11 [l Ml | - or

. Healih Reform: Beyend the Basics .:-'"".'.-.I-:."E , ._"\_ Heam Reforr: Bayond he Basics .,“::..:;" ) BeyOnd
the Basics
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Evolution
of a
Network
Overview
Resource

2021

Austin-Area Primary and Specialty Providers

SCOTT & BLUE CROSS
AMBETTER OSCAR
WHITE FRIDAY e BLUE SHIELD
Austin Diagnostic - ; _
clinic MOT In-Network 1id-IMd MOT In-Network (Check Doctor) NOT in-Metwork
Aaagtion fh:_.'giﬂ'l‘lﬂ MNOT In-Network MNOT In-Metwork
Climic
CommUnityCare MOT In-Network MOT In-Metwork
Lonestar Circle of NOT I et work fin P
Care
People’s — P —
Commwnity Clinic MOT in-Network {In | MOT in-Network
Red River Family —— - e S S
Practice MOT In-Network {Im | MNOT In-Network MNOT In-Netwaork ND Metwork
UT Health Austin MOT in-Network MOT In-Metwork
Austin-Area Oncology Providers
SCOTT & BLUE CROSS
AMBETTER OSCAR
WHITE FRIDAY SENDERD BLUE SHIELD

Austin Cancer
Centers

MOT in-Network

Texas Oncology

WNOT in-Network

[Sedect Dasctors)




Evolution
of a
Network
Overview
Resource

Austin,
TX, 2022

Hospitals*®

ASCENSMON
Seton

St. David's

Bayler, Scott
£ White

Urgent Care
Centerst ¥

Imaging T ¥

PharmaciesT ¥

+ This list does not identify every in-network option, but identifies those with multi ple Auwstin-area locations.

# Urgent care, imaging, labs and meds accessed via in network providers should be in network; always double check
*Ascension Seton incudes: Ascension Seton Infusion Center, Cedar Park Regional Medical Center, Dell Children's, and Dell Seton Medical Center at UT
*5t. David's includes: Heart Hospital of Austin

stin Area Hos

TBD--Additional Information pending!

Bayler, Scott
& white

Comcenira, NestCare, Promiesr
Urgent Cane Flus

Touchstone Imaging

Climdcal Pathenlogy Labratorkes, Ojusect
Diagnostics

Costom, OWS, HEB, Ramdallc,
Walgreens, Walmmart

Ascension
Seton

St David's

Concentra, FastMed Urgent
Care, Lawis Urgent Cane,

Haxtlare

Austin Radiological Association,
Frefenmed Imaging LLC, Touchstome
Imaging

Clinical Pathalogy Labratories,
LABCORF, Quest Diagnostics

Coston, OWS, HEB, Randalis,
‘Walgreens, Walmart

i Clinical Faihology Labratories, Costom, OWS, HEB, Randalls,
5t David's Conoervbra, CWS Minate Oenic Austin Radiological Assoclation ] Wa Ws ]
Conceira, CWS Minute Olinic,
Ascension . Austin Radiological Association, Clinical Pathalogy Labratories,
St. Dawid's Hutt:-.ust.mv::‘mm Prafursd e ) Costoo, OWS, HEB, Randalls, \Walmart
St David's Care Now Clinical Pathalogy Labratories, mas
, . . . o
St Dawid's Urgent Care Austin Radiological Association LABCORP, Quest Diagnostics HEB, Randalls, Walgresn, Walmart
Cancenbra, CWS Mimrte Olinic, Dawid's
Ascension . Austin Radiological Association, Clinical Pathology Labratories,
St. Dawid's. MextCare, 5t. David's Care Now Prafaarad ) - ) HEB, Randalls, Walgreen, Walmart
I T 5 AT
Davids Baylor,
ASCERSion Ba |ﬂf.. Scott Care Mo, Concentra, CWS Austin Fadiological Associateon,
St. David's | Y Minute Clinic, Fast Med, Lewis Preferred Imaging LLC, Soarth Austin D&;‘ﬂﬁmﬁ:?'m':: HER, Randalls, Walgreens, Walmart
Seton & White Urgeint Care Health Inaging. Towchsione Imaging * P
Dawids
- Clinical Pathalogy Labratories,
St. Danwid's Concenira Caatral Park Imaging LABCORP, Quest DI Pl OW'S, HIEB, Walgresns, Walmart
St. David's CWS Mimute Clinic, MextCane Interventional Partmers LLC, LABCORP, Quest Diagnostics V5, HEB, Walgreens, Walmart
- Conoenbra, CVS Mimube Clinic, ) Clinical Patkology Labratories, Dostom, OWS, HEB, Ramdalls,
St. David's MextCare, Lewls Urgent Care e LABCORP Walgreens, Walmart




Marketplace Plan Network Overview

Mote: The following Marketplace Companies are organized in order of cost for Silver plans

Insurance
Company Name (&

Plan Name. if more
than one]

Plan Type

Referral for
Specialist Visits?

Counties Served

Emergency Room
Coverage Outside
state?

ALL MARKPETLACE PLANS MUST "HOLD THE MEMBER HARMLESS" FOR LIFE THREATENING EMERGECY TREATED IN AN OUT OF
METWORK HOSPITAL. clients should contact our program ASAP for help navigating costs and coverage for an out of network emergency event.

NOMN-EMERGEMNCY
In Persen Care

Blank Template Versions for Network Overview Resource (Simple)

Beyond Q



https://docs.google.com/spreadsheets/d/11636a38LHR-gM6B2hTNgRX3yc3BuLq2vofeu02lMAbE/edit#gid=1598264527

Insurance Company Mame |2
Plan Name, if more than one)

Plan Type

Meedr

Speciz

HMO

R
Requirs
ST

Primary and Specialty Care Providers

Insurance Company
Name [& Plan Mame, if
miore than one)

Provider

Provider

Provider

Provider

Provider

Provider

Provider

Provider

EPO

Ho
[equir
ne
sneci

Blank Template Versions for Network Overview Resource (>6 plans)

[

Beyond Q
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Using 2023 Easy Pricing Plans to
Build Quick & Easy Network
Overview Resources

—/\/\,7



Standardized Plans

- What is a standardized plan?

Standard Actuarial Value, maximum out-of-pocket (MOOP), deductibles, and cost-sharing for a
given metal level of coverage

- Why require standardized plans on the marketplace?

Can make it easier for shoppers to compare choices based on premiums, provider networks, and
guality ratings

Response to growing number of plan choices in HealthCare.gov states / “choice overwhelm”
Average in 2022: >100 plans, >45 Silver plans

- What's required in 20237

Issuers must offer standardized plans at every product network type, at every metal level, and
throughout every service area that they offer non-standardized options

Plans labeled as “Easy Pricing” and included as separate filter
Immediate result: more net plans (but possibly easier comparisons between standardized plans) :

Beyond



TABLE 12: 2023 Final Standardized Plan Options Set One (For All FFE and SBE-FP

Issuers, Excluding Issuers in Delaware, Louisiz 1 Oregzon)
B Expanded | Standard | Silver i Silver Gold | Platinum
Bronze Silver TACSR | 87 CSR | 4 CSR

Actuarial Value 30 86% 64,1 8% T0.06% 73.11% ! 94.02% | TR.O00% | 8E.(M%
Deductible $9. 100 £7.500) £5,800 85,700 S0 £2,000 | %0
Annual Limitation on SO 100 S9.000 S8.900 §7.200 S$1.700 | $8.700 | S3.0400
Cost Sharing
Emergency Room No charge after | 50% 4% A% 25%* 25% S100*
SErVIces deductible
Inpaticnt Hospital Mo charge after | 50% 4% A% 25%* 25% S350¢
Services (Including deductible
Mental Health and
Substance Use
Disorder)
Primary Care Visil Mo charge after | 550% S40* 530* S0* S30* S10*

deductible
Urgent Care Mo charge after | 575* Sa0* 845 §5* 45 515+

deductible
Specialist Visit No charge after | S100* S80* S60* 510* S60* S20%

deductible
Mental Health and Mo charge after | $50* S40* S30* S0= S30* 510*
Substance Use Disorder | deductible
Outpatient Ofhice Visit
Imaging (CT/PET Mo charge after | 50% 4% A0%, 25%* 25% S100*
scans. MREIs) deductible

Beyond @
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Expanded

Standard

Silver

Silver

Silver

Bronze Bronze Silver s3csr |87 sk | 94 SR Gold | Platinum

Speech Therapy Mo charge after | $50% sS40 S30* s s0* s30 s10*
deductible

Occupational, Physical Mo charge after | 550*% S40# S30= S20= S0= S30* S10#

Therapy deductible

Laboratory Services Mo charge after | 50% 4% A% 0% 25%" 25% S30*
deductible

X-rays and Diagnostic Mo charge after | 50% 4% A% 3% 25%* 25% S30*

Imaging deductible

Skilled Mursing Facility | Mo charge after | 50% 40%a 407 30% 25%* 25% 5150¢
deductble

Outpatient Facility Fee | No charge after | 50% A% A% 0% 25%" 25% S150*

{Ambulatory Surgery deductible

Center)

Outpatient Surgery No charge after | 50% 4% 4% 3% 25%* 25% S150*

Physician and Services | deductible

Generic Drugs Mo charge after | 525% S20* 20 S0= 515* 55+
deductible

Prefierred Brand Drugs Mo charge after | 550 S40* S40* $15* 30+ S10*
deductible

MNon-Preferred Brand No charge after | $100 SED SH0 850 S60* 850*

Drugs deductible

Specialty Drugs Mo charge after | 300 $350 §350 $150* | $250* | $150*
deductible

*Henefit category not subject to the deductible

Beyond @

the Basics




= c U B8 https://www.healthcare.gov/see-plans/#/plan/results 7 L i]_
Easy Pricing Plans & Non-

_ Standardized Silver Plan Comparison
View health & dental plans Austin, Texas Zip, Female, 38 yrs old, $25K income

Optional step: View health & dental plans  View steps

Estimate your total yearly costs

m
—

Health plan categories
See if doctors, facilities, & drugs are covered

This is how health plans split costs with you.

¥ Easy pricing plans have the same out-of-pocket
costs and care before deductibles for some services.

|:| Bronze (40)

an type | Health Plans =

Silver (51}9 Extra savings

with easy pricing (12)
[] Gold (35) 126 total plans

New plar
rated 40 Bronze

bnalized Care No Deductible

51 Silver €) Extra savings
{5TX0090004

Out-of-pocket maximum ) Estimated total 35 Gﬂld

Apply filters Clear filters Cancel $9 100 Costs
' I Add vearly r'nr.:ll




premium

Was $446.08

Baylor Scott and White Health Plan Newplan- @
Estimated monthly . ) . Not rated
BSW Prime Silver HMO 003 (CMS Standardized Plan
$20.08 with $0 Pediatric PCP copay) O] compare
Including a $426 tax credit 9 Extra savings | O Easy pricing
Silver |HMO| Plan |D: 40788TX0460003
Aetna CVS Health Newplan- @

premium

Was $486.25

Estimated monthly

$60.25

Including a $426 tax credit

Mot rated

Silver S: Aetna network of doctors & hospitals + $0
Walk-in clinic + $0 Telehealth 24/7

[0 Compare

9 Extra savings ‘ 0 Easy pricing
Silver |HMO | Plan |D: 58840TX0110055

US Health and Life
Ascension Personalized Care Standard Silver

9 Extra savings ‘ o Easy pricing
Silver | EPO | Plan ID: 57125TX0090009

Estimated monthly
premium

$67.38

Including a $426 tax credit

New plan - Not rated @

[0 compare

4 | east
Expensive
Silver

Easy
Pricing
Plans

Was $493.38 Moda Health, Inc.

Moda Select Texas Standard Silver

9 Extra savings ‘ 0 Easy pricing
Silver | EPO | Plan ID: 17933TX0010008

Estimated monthly
premium

$78.00

Including a $426 tax credit
Was $504.00

Deductible ) Out-of-pocket maximum
$800 $3,000

Individual total Individual total

(health & drug combined)

Copayments / Coinsurance @)

Emergency room care
30% Coinsurance after
deductible

Generic drugs

310 $20

Primary doctor

New plan - Not rated @

[0 compare

Estimated total yearly
| costs

Add yearly cost

Specialist doctor

$40

Beyond Q
the Basics




Plan Hospitals
Viewing plans for this group Edit R —— (Least Expensive
» You (age 38) Silver EPPs) Typ e
Your total estimated tax credit: $426
Scott & White | HMO Scott and White
) _ Aetna HMO St. David’s
Z11: 8 Add more filters Plan type | Health Plans %
| Silver - with easy pricing ® | Ascension EPO Ascension
12 plans match your filters Moda EPO St. David’s
Baylor 5cott and White Health Plan Mew plan - Not 0
Estimated monthly premium . ) . . . . rated
BSW Prime Silver HMO 003 (CMS Standardized Plan with $0 Pediatric PCP
$20.08
. copay)
Including a $426 tax credit . .
Was $446.08 9 Extra savings | O Easy pricing
Silvar |HMO Plan ID: 40788TX0460003
Deductible Out-of-pocket maximum 1 ] Estlmahedtutalyeir‘ly cnmﬂ' ------------
$800 $3,000 [yt |
Individual total Individual total
(health & drug combinedy e
Copayments / Coinsurance i ]
Emergency room care Generic drugs Primary doctor Specialist doctor
30% Coinsurance after deductible 10 320 A0

Plan features Medical providers in-network e tian d

rescription ard
M Adukt Dental M st David's Cardiology, Pllc . e & '
. child Dental . Ascension Seton Medical Center Austin + Add your prescription drugs and we'll show you which |

S " Baylor Scott & White Medical Center - Austin © plans cover them. I Beyond Q




s U B8 https:/jwww.healthcare.gov/see-plans/#/plan/results

Optional step: View health & dental plans  View steps

View health & dental plans

kg ® ¥ &y =

Easy Pricing Plans & Non-Standardized

Silver Plan Comparison
Austin, Texas Zip, Female, 38 yrs old, $25K income

Viewing plans for this group
+ You (age 38)
Your total estimated tax credit: $426

m

—t

Estimate your total yearly costs

See if doctors, facilities, & drugs are covered

Health plan categories

This is how health plans split costs with you.

deductibles for some services.

|:| Bronze (40)
ﬂ Silver (51) ﬂ Extra savings
[ ] with easy pricing (1.2)

[] Gold (35)

¥ Easy pricing plans have the same out-of-pocket costs and care before

126 total plans

New plar
rated 40 Bronze

tible

51 Silver €) Extra savings

| costs

r - Estimated total 35 Gold

I Add vaarhs r'nr.:ll




Baylor Scott and White Health Plan New plan- @
Estimated monthly . . . Not rated
premium BSW Prime Silver HMO 003 (CMS Standardized Plan
$20.08 with $0 Pediatric PCP copay) O compare
Including a $426 tax credit e Extra savings | o Easy pricing
Was $446.08 Silver | HMO | Plan ID: 40788TX0460003
Deductible @ Out-of-pocket maximum @ Esdmated totalyearly - o
| costs :
$800 $3,000 |
Individual total Individual total
(health & drug combined) :
Copayments / Coinsurance )
Emergency room care Generic drugs Primary doctor Specialist doctor
30% Coinsurance after $10 $20 $40
deductible
Baylor Scott and White Health Plan New plan - 0
Estimated monthly . . .. Not rated
premium BSW Prime Silver HMO 008 (Two free PCP visits, $0
$27.72 Pediatric PCP visit) O Compare
Including a $426 tax credit 9 Extra savings
Was $453.72 Silver | HMO | Plan ID: 40788TX0460008
Deductible @ Out-of-pocket maximum @ Estlmated totalyearly - o
| costs :
$1,000 $3,000 | |
Individual total Individual total
(health & drug combined)
Copayments / Coinsurance @
Emergency room care Generic drugs Primary doctor Specialist doctor B y d
35% Coinsurance after No Charge $5 $20 e on .
the Basics




Aetna CVS Health Newplan- @
Estimated monthly . . Not rated
premium Silver S: Aetna network of doctors & hospitals + $0
. .. C
$60.25 Walk-in clinic + $0 Telehealth 24/7 O compare
Including a $426 tax credit e Extra savings | o Easy pricing
Was $486.25 Silver |HMO | Plan ID: 58840TX0110055
Deductible Out-of-pocket maximum @ Estlmated totalyearly - o
| costs '
$800 $3,000 |
Individual total Individual total
(health & drug combined) :
Copayments / Coinsurance )
Emergency room care Generic drugs Primary doctor Specialist doctor
30% Coinsurance after $10 $20 $40
deductible
Aetna CVS Health Newplan- @
Estimated monthly . . Not rated
premium Silver 2: Aetna network of doctors & hospitals + $0
. .. C
$65.37 Walk-in clinic + $0 Telehealth 24/7 Ll Compare
’ Extra savi
Including a $426 tax credit 9 ra savings
Was $4917.37 Silver |[HMO| Plan ID: 58840TX0110013
Deductible @ Out-of-pocket maximum @ Estlmated totalyearly - o
| costs :
$1,000 $2,800 g
Individual total Individual total :
(health & drug combined)
Copayments / Coinsurance @
Emergency room care Generic drugs Primary doctor Specialist doctor Beyo nd
30% Coinsurance after No Charge $20 $40 u
sesuce the Basics




Building Quick Network Overviews:
Vermont Health Connect

—/\/\,7



SBMs that Require Standardized Plans

California Only SPs are offered

Colorado Introduced SPs for 2023 plan year, coupled with requirement to lower
premiums annually and by 15% by 2025

Connecticut Limits number of non-SPs; SPs labeled “standard”

Washington, D.C.

Only SPs are offered

Maine Limits number of non-SPs; SPs are labeled “Clear Choice”

Maryland SPs are labeled “Value Plans’

Massachusetts Limits number of non-SPs and majority of plans offered are SPs; SPs are
labeled “standard”

New Jersey Only SPs are offered

New York Limits number of non-SPs; SPs are labeled “ST”; minimizes deductible and
applies to all benefits

Vermont Only SPs are offered

Washington Limits number of non-SPs; SPs are labeled “Cascade’

Beyond Q



Cost in a Good Year ]

§0 - 53600

Cost in an Average Year &

HE00 - 54200

Costin a Bad Year @

$1500 - 35750
Deductible g
$0 - $9250

Filter Results

Plan @
Click plan nama for DETAILS or to ENROLL

Click checkboxes to compare

Blue Cross and Blue Shisld of Varmont - EPO - O Silver
Monthly Premium: $4.31 - after $844.00 subsidy
Deductible: Medical: $1,200 / Drug: %250

Max Out-of-Pocketg : $2,400

Quality Rating C5: Y 9 Y % ¥

MVP VT Silver 3

MVP Health Cara - HMO - O Silver

Menthly Premium: $10.37 - after $844 .00 subsidy
Deductible: Medical: $1,200 / Drug: $250

Max Out-of-Pockel i@ @ $2.400

Quality Rating C5: ¢ 4 ¢ #r

MVP VT HDHP Silver 4

MVP Health Care - HMO = O Silver

Monthly Premium: %23.56 - after $844 .00 subsidy
Deductible: $1,500

Max Out-of-Pockat @ : $1,500

Quality Rating C5: Y 9 Y Y 37

MVP VT Plus HDHP Silver 2

MVP Health Cara - HMO - O Silver

Monthly Premium: %28.57 - after $844.00 subsidy
Deductible: $1,500

Max Out-of-Pockel @ @ $1,500

Quality Rating C5: v ¥ Jr ¥

BCBSVT Silver COHP Plan

Blue Cross and Blue Shiald of Varmont - EPO - O Siver
Monthly Premium: %31.58 - after $844 .00 subsidy
Deductible: $1,500

Max Out-of-Pocketlg : $1,500

Quality Rating C5: Y 9 Y Y 37

bfaw Musk sl Dasbat S0 £ A0

Yearly Cost Estimates
{Includes premiums and estimated out-of-pocket costs)
Good Year @ Average Year @ i Bad Year @ &
{18% chance) (3% chance)
$52 $812 $2,452
$124 $764 $2,524
$283 $1,113 $1,783
$343 $1173 $1,843
$3T9 $1,209 $1,879

Beyond Q



2023 Enhanced Silver Plan Designs with Cost-Sharing Reductions
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BCBSVT Silver

BCBSVT Silver Plan| CDHP Plan (can
pair with H5A)

2023 Silver 87 Plans

(Least Expensive Deductible Out of Pocket
Maximum

MVP VT Silver 4
MVP VT Silver 3 HDOHP (can pair
with HSA)

Silver EPPs)

Integrated Ded.? ¥-5$1,500/53,000 BCBSVT Silver $1,500 $1,500
CDHP Plan
Medical Ded.

51,200/52,400 See above

Waived” for-  Prev, OV, UC, Amb,
el o o) I Prev - MVP VT Sliver 4 $1,500 $1,500
HDHP
sl eblillied $250/6500 See above
Ded.
Waived for: Rx Generic Rx Wellness”

Integrated? ¥-52,400/54,800  ¥-51,500/53,000

Max. Out-of-

Packet (MOOP) Medical Sep above Lee above

Prescription (Rx) $450/5900 $1,500/53,000

Beyond Q



(Least Expensive PCP/Mental SpecialiSt
Health Visit Visit

BCBSVT Silver
BCBSVT Silver Plan| CDHP Plan [can
pair with HSA) Silver EPPs)
2023 Silver 87 Plans
MVP VT Silver 4
MVP VT Silver 3 HDHP (can pair
with HSA)

Co-insurance (%) / | Co-insurance (%) /

Service Category (Examples)

Co-pay ($) Co-pay ($) BCBSVT Silver Covered after Covered after
CDHP Plan deductible deductible
Preventive [Prev) 50 30
oCP or Mental MVP VT Sllver 4 Covered after Covered after
Tty e $10° Ded., then 0% HDHP deductible deductible
Office Visit [(OW]
(Least Expensive
Silver EPPS) Urgent Care  Ambulance
Specialist’ 530 Ded., then 0%
Urgent Care (UC) 540 Ded., then 0%
BCBSVT Silver Covered after Covered after
Ambulance {Amb) 5100 Ded., then 0% CDHP Plan deductible deductible
Emergency Room (ER) Ded., then 5250 Ded., then D%
Inpatient Ded., then 40% Ded., then 0% MVP VT Sllver 4 Covered after Covered after Q
Hospital Services® HDHP deductible deductible Beyond

Outpatient Ded., then 40% Ded., then 0% the BaS ICS




Q&A



Arianna Anaya
anayaari@gmail.com

 In Person Counselor (2014: Heartland Alliance, Chicago, lllinois)

« Certified Application Counselor, Navigator, Community Health Worker and
Program Manager (2014-2022 Foundation Communities, Austin, Texas)

Jenny Sullivan: jsullivan@cbpp.org

General inquiries: beyondthebasics@chbpp.org

This is a project of the Center on Budget and Policy Priorities
www.cbpp.org

Beyond @
the Basics
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Summer Series Part Il: Under the Hood: Building Your Own Plan Selection Tools for 2024

August 16", 2pm ET (11am PT)
* Registration on the Beyond the Basics website: https://www.healthreformbeyondthebasics.org/upcoming-webinars/

Open Enrollment Series — Save the Dates
All webinars take place at 2pm ET (11am PT)

» Households and income: Tuesday, September 12

* The premium tax credit: Thursday, September 14

« Immigrant eligibility Part |: Tuesday, September 19

* Preventing and resolving data matching issues: Thursday, September 28
* Plan design: Tuesday, October 3

* Plan selection strategies, October 10

» Auto-renewal process on HealthCare.gov: Thursday, October 12

* Immigrant eligibility Part 2: Tuesday, October 17

« Tying it all together: Thursday, October 24

* Helping people who speak Spanish enroll in coverage (delivered in Spanish): Thursday, October 26
ping peop P p ge ( P ) y Beyond
the Basics
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